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President’s Message 
In two weeks many of us will 

be gathering with our friends 

and family to celebrate 

Thanksgiving.  Despite what 

many of us learned in grade 

school, a similar holiday is 

celebrated in other countries as 

diverse as Germany, Japan and 

Liberia.  However, I prefer the 

Holiday’s North American 

history and tradition. 

 

The American Thanksgiving 

tradition dates back to a 

celebration in 1621 in 

Plymouth, MA, and our first 

President, George Washington 

declared Nov 27, 1789, as a 

day of public thanksgiving.  

Over time, many of us have 

developed our own unique 

traditions and recipes which we 

cherish and pass on to children 

and grandchildren.  This is 

what makes the holiday so 

STAY CONNECTED 
Washington Chapter of the American Society of Military Comptrollers is on Facebook. 

Scan this QR Code to “like us” on Facebook and start receiving up-to-date information. 

Mr. Doug Bennet, Deputy Assistant 
Secretary for Financial Operations, 
Office of the Assistant Secretary for 
Financial Management and Comptroller 

http://www.washington-asmc.org 
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special.  I think there are 

some parallels to what all of 

us do as financial managers 

in the Department of 

Defense. 

 

First, this is a time to give 

thanks.  While we are 

learning to do our jobs with 

fewer and fewer resources, 

let’s all remember that we 

have fulfilling jobs serving a 

greater good.  We have a 

leadership team that 

appreciates our work and is 

interested in our development 

and success.  Look what has 

been accomplished over the 

last few years – a new FM 

Certification program has 

been piloted and is moving 

into full deployment; all three 

military departments are well 

on their way to audit 

readiness with multiple clean 

opinions under their belts; 

we’ve implemented a 

modern, compliant financial 

system throughout the Army 

and much of the Navy and 

the Air Force/TRANSCOM 

ERP was successfully 

deployed to four more bases 

and poised for even further 

deployment.  These are 

exciting times and while the 

hours may be long and the 

pay not measure up to Wall 

Street, all of us are making a 

difference. 

 

I am thankful for each of 

you.  We have a strong 

chapter and I appreciate how 

well all of us work together.  

Our services have a healthy 

rivalry, but that is confined to 

our Academy football 

programs.  We cheer each 

other’s success and share 

lessons learned.  If you are 

travelling for the holiday, 

please stay safe; we need you. 

 

I wish everyone a Happy 

Thanksgiving and look 

forward to our Holiday Social 

in December.   

 CORPORATE MEMBER 

SPOTLIGHT ....................... 5 
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Article adapted by Jane Roberts from recently signed USMC 

FY2014 fiscal guidance. 

 

Object Classification Codes 
(OCC). “ 
 
6. Plan benchmarks into 
the process and heighten 
accountability for timely 
execution and reporting.  
“Achieve monthly target goals.  
Commands unable to meet the 
prescribed obligation 
benchmarks in their phasing 
plans will risk reduction in 
annual fiscal authority.  
Commands are required to 
update mandatory performance 
plans”…with monthly 
scorecards briefed to 
leadership. 
 
The role that comptrollers play 
during this challenging time in 
advising their Commanders is 
pivotal to supporting mission 
accomplishment and ensuring 
responsible expenditures of 
scarce resources.  Thank you, 
comptrollers, for the great work 
you do for us every day! 
 

previous guidance when 
making resource prioritizations 
and decisions in a sequestered 
environment…”while focusing 
on mission requirements.” 
 
3. Be specific about what 
to discontinue, start and 
reduce. “Minimize travel, 
administrative support and 
information technology activities 
to the greatest extent possible 
while focusing on mission 
requirements…Commanders 
should also seek every 
opportunity to discontinue 
extraneous O&M 
expenditures…Commands are 
encouraged to record and 
report actions taken or 
alternative measures employed 
to reduce spending in these 
areas.” 

 
4. Be proactive in 
planning and execution.  
“Increased emphasis will be on 
Comptroller-Contracting 
collaboration to increase O&M 
obligations earlier in the year by 
shifting the period of 
performance to the left and by 
early award of contract 
options.” 
 
5. Reinforce the 
importance of accurate 
reporting.  “Commands are 
further directed to ensure 
proper accountability of 
spending in these areas 
through use of the appropriate 

Every one of us has been 
impacted in some way this year 
by unprecedented events and 
unresolved budgetary 
challenges in our current fiscal 
environment.  Making hard 
decisions up front and 
communicating clear guidance 
is all the more critical to 
enabling our comptrollers to 
stay resilient while navigating 
through the next several 
months of the current FY14 
continuing resolution.   
 
Here are some important ways 
that the USMC Fiscal Director, 
Ms. Ann-Cecile McDermott, has 
provided leadership to Marine 
Corps comptrollers that are 
great tips for all organizations to 
consider when dealing with 
uncertainty.   
 
1. Have clear mission 
goals.  “Execute 2014 budget 
with prudential limitations, in 
accordance with the references 
and fiscal law, in order to 
obligate 100% of allocated 
funding against obligation 
phasing plans each month in 
support of Marine Corps 
priorities, operations, activities, 
and actions.“   

 
2. Communicate 
priorities.  To the greatest 
extent possible, the initial 
controls reflect the intent to 
“protect near-term readiness.”  
Commanders should consider 

Dealing with Uncertainty 

“Making hard decisions up 

front and communicating 

clear guidance is all the more 

critical to enabling our 

comptrollers to stay resilient 

while navigating through the 

next several months of the 

current FY14 continuing 

resolution.” 
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Sponsored by Washington Chapter US Marine Corps Members 
 

Topic to Be Announced 
Wednesday, 13 November 2013 

 

The Honorable Susan J. Rabern,  

Assistant Secretary of the Navy (ASN) 

Financial Management and Comptroller (FM&C) 
 

 
 

Social 1130, Lunch 1200 
Register at 

https://secure.rhq.com/ireg/public/index.cgi?evid=R13-06-01-ASMC 

 

November Luncheon 
Upcoming Events 

Sheraton Crystal City 

1800 Jefferson Davis Highway 

Arlington, VA 22202 

(Discounted parking rates for ASMC members) 

October Luncheon 

The Washington Chapter's October luncheon was held on the 16th at the Crystal City Sheraton. The Navy members 
sponsored this month's event. We were excited to have the Honorable Robert F. Hale,  Under Secretary of Defense 
(Comptroller) and Chief Financial Officer of the U.S. Department of Defense.  Mr. Hale spoke to a crowd of over 115 
people about the challenges of the government shut down and managing during these times of fiscal constraint. 
 
The raffle winner was Mr. Rick McKutchin. 

Recap 

Membership 
Help us achieve our President’s vision for the 2013-2014 Chapter year by 

encouraging your colleagues to join our growing network of professionals! 
 

As a member of the ASMC, you already know the many benefits of being a part of a global community of 
defense resource managers. Joining the ASMC is an investment in yourself, your professional development 

and your career. 
 
Regardless of where you are in your career, your ASMC membership offers many paths and opportunities to 

learn from and interact with your colleagues in ways that will help you meet your professional goals. 
 

For more information on the many benefits of being an ASMC member, visit 
http://www.asmconline.org/membership. 

https://secure.rhq.com/ireg/public/index.cgi?evid=R13-06-01-ASMC
http://www.asmconline.org/membership
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ASMC-Washington Chapter Achievement 

Awards Program 

2013-2014 

This year the Washington Chapter will sponsor an awards program that recognizes Chapter 
members who have made outstanding contributions in the following fields: 

 
Accounting and Finance 

Analysis/Evaluation 
Auditing 

Budgeting 
Business Management/Acquisition 

Comptroller/Deputy Comptroller Support 
Contractor Support 

Cost Analysis/Acquisition 
Education/Training/Career Development 

Financial Systems 
Intern/Trainee 

Resource Management 
Team Achievement - Large (11-20 members) 
Team Achievement - Small (2-10 members) 

 
Any office or person in the Department of Defense or the US Coast Guard (to include National 
Guard or Reserve Components) may nominate a person who has demonstrated outstanding 

performance during Fiscal Year 2013 (1 Oct 2012 – 30 Sep 2013). 
 

Instructions, guidance and forms for submitting awards can be found on the Chapter’s website.  
Please contact Carol Campbell at ASMC_AWARDS_2013@cox.net if you have any questions, 

need additional information or wish to volunteer on the Awards Committee. 
 

The Deadline for Washington Chapter Award Submission is 
January 17, 2014.   

 
Washington Chapter Awards will be presented to the winning individuals and teams at the 2014 

National Capital Regional PDI. 
 

The Washington Chapter awards program is not affiliated with the National ASMC awards 
program, but is very similar. Those members who submit nominations for competition are 

encouraged to also submit nominations at the National level, whose deadline is January 31, 

2014. 
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Corporate Member Spotlight 
KPMG 
KPMG applauds the outstanding members of ASMC – military and civilian – who so ably serve the DoD financial 
management community and our nation in supporting the war fighter.  We are honored to be members of ASMC 
and to work with DoD as it develops world-class financial and business operations and successfully completes 
the journey to audit readiness.  
 
KPMG brings the expertise we have developed as the preeminent federal financial statement auditor to DoD’s 
audit readiness challenge. We audit the financial statements of 8 of the 15 cabinet level agencies in the Federal 
Government, with no other firm auditing more than two. We are also the auditors of the Army Corps of 
Engineers and provide audit and audit readiness support throughout the intelligence community.  Today, KPMG 
has completed or is working on numerous audit readiness attestations for the Air Force and the Army, FISCAM 
readiness and system assessments, SSAE 16 examinations, and Federal Managers Financial Integrity Act 
assessments. KPMG is also working side by side with the Navy and DLA to develop the processes, controls and 
reporting discipline needed to move and sustain audit readiness for some of the largest organizations in 
government. For example, we work across DLA’s entire enterprise to provide strategic program management, 
fiscal accountability and audit readiness support covering all phases of the FIAR program. Similarly in the Navy, 
our teams work across the Navy enterprise to support operational and system audit readiness. 
KPMG provides a range of audit and advisory services including assisting federal agencies in: 
 
• Audits, Attestation Examinations, Agreed Upon Procedures, SSAE 16s, and performance audits 
• Audit Tools—Right Tools at the Right Time 
• Governance Risk and Compliance 
• The fight against improper payments 
• Strengthening internal controls and establishing accountability systems 
• Data analytic solutions and continuous monitoring programs 
• Enterprise risk management 
• Cloud solutions and cyber security 
• Transformation initiatives and shared services 
• Public / private partnerships 
• Asset management 
• Integrated service delivery 
• “Open Government” reporting 
 
Through the KPMG Government Institute, we address issues that are on the cutting edge and serve as a 
resource to government CFOs seeking to achieve high standards of accountability, transparency and 
performance. In support of DOD audit readiness, we published “Is the IT Enterprise Ready for Audits of DOD’s 
Financial Statements,” and “Practice Makes Perfect: Using “Table-Top” Exercises to Simulate the Audit and 
Help Achieve Audit Readiness for Personnel Payroll Costs.”   
 

KPMG ASMC PoC: 
Nancy Phillips – Federal DoD Audit Partner – ASMC National Treasurer: naphillips@kpmg.com 

 
Other Contacts: 

Bill Phillips – Federal Advisory Principal in Charge: wphillips@kpmg.com 
Diane Dudley – Federal Audit Partner in Charge: ddudley@kpmg.com 

Miles McNamee – Principal, DoD Cluster Lead: mrmcnamee@kpmg.com 
Geoff Weber – Principal, DoD IT/Cloud Lead: glweber@kpmg.com 

Patty St. George – Partner, DLA Lead: pstgeorge@kpmg.com 
Jeff Steinhoff -- Executive Director KPMG Government Institute: 

jsteinhoff@kpmg.com 
 

KPMG Government Institute -- http://www.kpmginstitutes.com/government-institute/ 
 

mailto:wphillips@kpmg.com
mailto:ddudley@kpmg.com
mailto:mrmcnamee@kpmg.com
mailto:glweber@kpmg.com
mailto:pstgeorge@kpmg.com
mailto:jsteinhoff@kpmg.com
http://www.kpmginstitutes.com/government-institute/
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  National News 

Hagel sets priorities to realign DoD’s missions and resources 

Wednesday, November 6th, 2013 

The Department of Defense (DoD) must “more efficiently match our resources to our most important national security requirements,” 
Secretary of Defense Chuck Hagel told the Global Security Forum sponsored by the Center for Strategic and International Studies. 

In his speech, Hagel defined the U.S. military’s role in meeting today’s security challenges and set his priorities for the budget and 
strategic planning efforts now underway in DoD. 

When Hagel was sworn in as Secretary he cautioned that DoD faced some hard choices ahead. He ordered a Strategic Choices and 
Management Review to identify options for reshaping U.S. forces and institutions under different budget scenarios. These options 
provide a framework for DoD civilian and military leaders in the Quadrennial Defense Review to develop a long-term strategy and 
budget, including a realignment of missions and resources. 

To guide this effort, Hagel identified six areas of focus to “help determine the shape of our defense institutions for years to come.” 

Focus on institutional reform. After more than a decade of war and faced with declining resources, DoD must “reform and reshape our 

entire defense enterprise,” Hagel said. The first step was to initiate a 20 percent cut in headquarters staff and budgets. The goal is to 
redirect more resources to military capabilities and readiness and to flatten organizations and make them more responsive, he said. 

Re-evaluate the military’s force planning construct. Hagel directed the services to evaluate the current and past assumptions on how 

they organize, train, and equip the force. The goal is to ensure the assumptions reflect the changing strategic environment, the changing 
capacity of our allies, and the new military capabilities of U.S. and adversarial forces, he said. 

Prepare for a long military readiness challenge. Sequestration and resource challenges have already caused readiness problems in 

non-deployed forces, and a continuation of resource reductions and constraints could produce a readiness crisis, Hagel stressed. “We 
may have to accept the reality that not every unit will be at maximum readiness, and some kind of tiered readiness system is, perhaps, 
inevitable,” he said. 

Protect investment in emerging military capabilities. Maintaining a decisive U.S. technological advantage is imperative, Hagel 

emphasized. He said DoD must continue to invest in emerging military capabilities. He cited space, cyber, special operations, forces and 
intelligence, surveillance, and reconnaissance as particularly important. 

Maintain balance. DOD must reconsider the “mix between capacity and capability, between active and reserve forces, between forward-

stationed and home-based forces, and between conventional and unconventional warfighting capabilities,” Hagel said. In doing so, he 
said DoD may, in some cases, prioritize a smaller more capable force over a larger force using older equipment or better leverage the 
reserve components. 

Reform personnel and compensation policy. Unless DOD can achieve savings in this area, which consumes about half of the budget, 

Hagel warned the force will become unbalanced: “One that is well-compensated, but poorly trained and equipped, with limited readiness 
and capability.” He recognized the potential difficulties in pursuing reform of compensation policy. Nevertheless, he urged Congress to 
become a “willing partner in making the tough choices to bend the cost curve on personnel, while meeting all our responsibilities to all of 
our people.” 

Hagel cited sequestration and the continuing budget uncertainty as undermining DoD’s ability to maintain the capabilities to meet security 
challenges. If these are not resolved or mitigated, they “will cause an unnecessary, strategically unsound, and dangerous degradation in 
military readiness and capability,” he said. DoD was cut by $37 billion in FY2013 and faces another $52 billion cut in FY2013 if Congress 
does not agree on an alternative to the requirement for across-the board cuts. Perhaps recognizing the Congress may not be able to 
reach an agreement, Hagel urged Congress to give DoD “the time and flexibility to implement spending reductions more strategically.” 

 

For more news and updates, visit 
http://www.asmconline.org 

 
 

from the National ASMC 

http://www.asmconline.org/
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Training and Education 
Our Chapter is sponsoring another webinar in December with representatives 

of Army G8 and Oracle. Check our website for details later this week! 

 

EDFM Training Courses 
  The chapter is exploring the possibility offering EDFMT courses in FY 2014. 
These courses will be funded by the chapter and provided by Archway Training. Details 

will be provided in future newsletters. The Enhanced Defense Financial Management 
Training Course is a five-day, intensive financial management review course taught in 
three modules. The course is provided by the Department of Defense and is licensed 

and copyrighted by the American Society of Military Comptrollers. For those individuals 
interested in attending the EDFMT Course, the current schedule is shown below 

 
 

DATE HOST LOCATION 

November 18-22, 2013 DW-DeCA Ft. Lee, VA 

December 2-6, 2013 NAVY Norfolk, VA 

December 2-6, 2013 NAVY Washington Navy Yard, DC 

January 6-10, 2014 ARMY Ft. Meade, MD 

January 6-10, 2014 AIR FORCE WPAFB, OH 

January 6-10, 2014 AIR FORCE JBLE (Langley, VA) 

January 13-17, 2014 DW-NSA Linthicum Heights, MD 

February 10-1 4, 2014 ARMY Ft. Lee, VA 

February 24-2 8, 2014 NAVY Norfolk, VA 

March 10-14, 2014 DW-NSA Linthicum Heights, MD 

March 10-14, 2014 DW-DISA Ft. Meade, MD 

March 17-21, 2014 ARNG Arlington, VA (JB Myer-H) 

March 24-28, 2014 DW-DoDIG Alexandria, VA 

 
 

For more information on upcoming trainings, visit http://www.asmconline.org. 
 

 

Additional Learning Opportunities Are Available to ASMC Members at the Online 
Learning Center! 

The ASMC Online Learning Center currently offers recorded sessions from PDI 2012, as well as the quarterly Armed Forces 
Comptroller and recorded audio education sessions. PDI sessions and the AFC exams offer Continuing Professional Education (CPE) 

credit and a certificate to validate user participation. 

http://www.asmconline.org/educationtraining/online-education/pdi-online 

http://www.employmentblawg.com/wp-content/uploads/2011/11/learning-management-systems.jpg
http://www.asmconline.org/
http://www.asmconline.org/educationtraining/online-education/pdi-online
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Christina Canavan  Amanda Carlson 

Bernard Chukwu  Elaine Norsworthy 

Zachary Cuca, CDFM-A  Sandra Richardson 

Sabrina Lenore  Christopher Hartin 

Brandon Level  Amanda Miller 

Shana Long  Ashley Sanders 

Carla Reyes-Bentley  Natalie Bernier 

Keyawnia Steed   

   

   

   

   

   

   

   

   

   

 

 

 

 

  

CDFM Corner 

THE ASMC OFFERS THE CERTIFIED DEFENSE FINANCIAL MANAGER (CDFM) EDUCATIONAL PROGRAM AND 
CERTIFICATION DESIGNATION TO THOSE PERSONS DESIRING TO DEMONSTRATE PROFICIENCY IN THE CORE 

ASPECTS OF DEFENSE FINANCIAL MANAGEMENT. FOR MORE INFORMATION, VISIT 
HTTP://WWW.ASMCONLINE.ORG/CERTIFICATION/CDFM-INFORMATION 

 

Congratulations to the Washington Chapter’s new CDFMs! 

Have something you want to see in 
the next newsletter? Send us your 

ideas! 
contact julia.vigneault@ey.com 

http://www.asmconline.org/certification/cdfm-information
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President 
Mr. Douglas Bennet 

douglas.bennett.5@af.mil 
703.693.7066 

President Elect 
Mrs. Ariane L. Whittemore 

ariane.whittemore@usmc.mil 
703.614.3435 

Secretary 
Ms. Wendy Pouliot 

wendy.pouliot@pentagon.af.mil 
703-697-0156 

Treasurer 
CMSGT Kevin Puryear 

kevin.puryear@us.af.mil 
240.612.6054 

DoD Vice President 
Ms. Cynthia L. Curry 

cynthia.curry@osd.mil 
703.697.4542 

DoD Assistant Secretary 
Ms. Audrea M. Nelson, CDFM 

audrea.nelson@osd.mil 
703.614.7496 

Army Vice President 
Ms. Karen Fletcher 

karen.y.fletcher.civ@mail.mil 
703.545.1078 

Army Secretary 
Ms. Cynthia Crippen-Black 

cynthia.d.crippenblack.civ@mail.mil 
703.692.5746 

Navy Vice President 
Ms. Sandra Wright 

sandra.wright1@navy.mil 
202.685.1527 

Navy Assistant Secretary 
Ms. Veronica Trent 

veronica.trent@navy.mil 
703.604.5786 

Marine Corps Vice President 
Ms. Jane Roberts 

jane.roberts@usmc.mil 
703.955.1469 

Marine Corps Assistant Secretary 
Capt Henry Creque 

henry.creque@usmc.mil 
703.695.5353 

Air Force Vice President 
SMSgt Roderick C. Lewis Sr. 
roderick.lewis@ang.af.mil 

240.612.9057 

Air Force Assistant Secretary 
SMSgt Kelly Wismer 

kelly.wismer@ang.af.mil 
240.612.9036 

Coast Guard Vice President 
LTJG Mark Sanchez, CDMF-A 
mark.m.sanchez@uscg.mil 

202.475.5450 
Coast Guard Assistant Secretary 

Ms. Stacy Spadafora 
stacy.e.spadafora@uscg.mil 

202.372.3610 

Corporate/Retiree Vice President 
Ms. Deb Del Mar 

debra.delmar@vanguard-llc.com 
703.593.6667 

Corporate/Retiree Secretary 
Ms. Johanna Sears 

johanna.sears@us.pwc.com 
 703.334.1829 

 

  

Awards/Essay 
Ms. Carol A. Campbell 

carol.a.campbell58.civ@mail.mil 
703.602.0129 

Competition 
Ms. Veniceza "Vee" Critton 

 Veniceza.Critton@pentagon.af.mil  
 703.695.6458 

Community Service 
Mr. Jeff Norris 

jnorris@kpmg.com  
  202.533.4024 

Membership 
 Mr. Dan Olden  

dolden@kpmg.com 
202-533-5183  

Photographer 
 Mr. Rocky Wilber   

  Rocky.Wilber@dfas.mil 
    (571) 372-7190 

Publicity 
 Ms. Julia A. Vigneault 

  julia.vigneault@ey.com  
703.505.9315 

Scholarship 
Mr. Matt Ernest 

david.ernest@pentagon.af.mi   
  703.692.4185   

Webmaster 
 Mr. Victor Ackley 

Webmaster@Washington-ASMC.org 
703.696.4277  

Luncheon 
 Ms. Milford E. Thompson, CDFM 

milford.thompson@navy.mil 
202.685.1524  

CDFM 
Mr. Edson Barbosa, CDFM 

 edson.barbosa@us.army.mil 
   703.693.2682  

PDI Silent Auction 
Mr. Ramni Abdul-Jalaal   

    Ramni.Abdul-Jalaal@pentagon.af.mil 
  202.767.5574 

Training & Education 
Ms. Terry Placek 

terryplacek@yahoo.com 
703.599.4514 

Audit 
 Mr. Mark Keeley 

mark.j.keeley@us.pwc.com 
   703.918.1310 

 Regional PDI 
 Ms. Deb Del 

debra.delmar@vanguard-llc.com 
703.593.6667 

 

Committee Chairs 

 

Washington Chapter 

2013-2014 Executive Board 

Chapter Officers 


