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By John A. Tirpak 
  

Joint programs were touted as the only way to go in 

acquisition. Why have they caused 

such heartburn? 
—Department of Defense Secretary Leon E. Panetta, October 2011  

 
 

are getting better,” Kendall continued. 
“We’re getting some complimentary 
reports from [the Government 
Accountability Office] for the first time 
in my memory.”  

In the SAR, released May 23, the F-
35 saw a then-year cost reduction of 
about $4.5 billion compared to the 
previous report. Although part of that 
was due to a reduced buy driven by 
sequestration, production lots were 
negotiated at lower-than-expected 
prices, and there were other 
efficiencies as well. 

Generally, the Defense Department 
creates a joint program for one of two 
reasons: either it needs systems that 
can function cooperatively or “talk” to 
each other among the services—such 
as radios or computers—or buying a 
common product for several services 
to use aims to reduce unit costs by 
raising the number bought, such as 
with vehicles, rifles, or aircraft.  

The reasons for the disparity of 
performance between single-service 
and joint programs are hard to pin 
down, McFarland said. They each 
tend to have the same number of 
billets associated with them—program 
manager, contracting officer, 
logistician, etc., she noted. They also 
are structured similarly. So “why 
would the color of money make such 
a difference in terms of an outcome?” 
she asked. 

One key headache is interoperability, 
she said. “A lot of the programs that 
you see in the category of joint is in 
the [command, control, 
communications, and intelligence] 
category, ... those that need to be 
interoperable.” Often, services have 
constructed their own, customized 
networks, formats, and reporting 
systems, and when these need to talk 

performance,” she said in a May 
interview in her Pentagon office.  

McFarland concurred that the F-35 
has been a poster child for troubled 
joint programs—if only for its 
unprecedented size and complexity—
but a similar deep dive on the F-35 
two years ago seems to have helped. 
“I’m ... optimistically but cautiously 
confident” the program is on track, 
she said. 

A deep dive typically entails a forensic 
examination of a program’s 
requirements, assumptions, 
contracting vehicle, and performance. 
Indeed, Frank Kendall, the 
undersecretary of defense for 
acquisition, technology, and logistics, 
said there’s reason to be optimistic 
that acquisition reforms broadly—and 
on the F-35 in particular—are starting 
to pay off. 

“I don’t want to make too much out of 
a couple of data points,” Kendall told 
an audience at the Center for 
Strategic and International Studies in 
late May, but “we’re sending our 
Selected Acquisition Reports to the 
Congress today; [and it’s the] first time 
in my memory there are zero Nunn-
McCurdy breaches, neither critical nor 
significant, in that report.” A Nunn-
McCurdy is a congressionally 
mandated notification that a program 
has exceeded its cost estimate or 
schedule by 15 percent. If a program 
sees a cost rise of greater than 25 
percent, it must be terminated unless 
the Secretary of Defense certifies that 
it’s irreplaceable. The bulk of Nunn-
McCurdy breaches have occurred in 
joint programs.  

Pinning it Down 

“So there is some evidence that things 

Joint defense acquisition programs 
have a poor track record. Much more 
than single-service projects, they have 
a habit of racking up significant cost 
increases and schedule delays, and 
many run into trouble during testing.  

Defense leaders can’t quite nail down 
the reason, but they are preparing to 
do a “deep dive” to figure out why. 
“We seem to have a lot of difficulty 
with joint programs,” Pentagon 
Comptroller Robert F. Hale said at a 
March acquisition conference in 
Arlington, Va. “We‘re trying to get a 
handle on ... what’s behind this.” 

It’s not a new problem. According to a 
study in CrossTalk: The Journal of 
Defense Software Engineering, joint 
programs from 1997-2005 were on 
average about twice as likely to have 
schedule, development, or other 
problems compared to those 
managed by a single service. In the 
research, development, test, and 
evaluation phase, joint efforts were 
three times more likely to have 
trouble.  

Since that study, a raft of joint 
programs—the Joint Tactical Radio 
System and the F-35 strike fighter are 
two prominent examples—have 
continued this dubious tradition. 

“Joint programs stand out” in terms of 
having problems, said Katrina G. 
McFarland, assistant secretary of 
defense for acquisition. McFarland 
said there’s “not a huge delta” 
between problems on joint projects 
and those managed single-service, 
but there are “obvious indices that 
show” joint efforts “seem to carry a lot 
of weight with them.” 

“We’re looking into programs that are 
joint because we want to do some 
remediation and strengthen [their] 

Out of Joint 
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to each other, sometimes quite a bit is 
lost in translation. 

“C3I programs don’t do very well, for 
example, compared to others,” Kendall 
said in his CSIS speech. 

In “some sectors” of the C3I world, he 
explained, commercial technology is 
moving far faster than military 
technology, meaning the ponderous 
DOD acquisition system simply takes 
too long to acquire products before they 
are eclipsed by the commercial state of 
the art. 

“We have had a long, troubled program 
for a long time called JTRS, Joint 
Tactical Radio System,” Kendall said, 
adding he’d spent his early years at the 
Pentagon trying to get it back on track. 
The system aimed to control radios with 
software rather than hardware, to be 
more adaptable to changing 
technologies and reduce the 
replacement rate of components. After 
15 years and $15 billion, in 2012 the 
program was vastly reduced in scope 
and the Army was put in charge of it. 

The Pentagon acquisition enterprise, 
Kendall said, has “gotten to a point now 
where we recognize that for some of 
those products, industry has done 
some investing on its own” and came 
up with systems “that were competitive, 
that would meet our requirements.”  

Kendall said, “We ought to give people 
the chance to build those products. So 
we’re going to a more commercial-like 
acquisition strategy for some of those 
products.”  

That approach is mainly applicable to 
C3I “and commercial electronics, 
particularly in the RF [radio frequency] 
domain,” he added, and competition will 
be at the heart of it. 

“I’m not going to get a commercial 
fighter plane, but some of the things I’d 
put in the fighter plane may be 
commercial,” he said. 

Besides the challenges of 
interoperability, the services have 
different tactics, techniques, and 
procedures—TTP—for “how they field, 
how they maneuver, how they carry,” 
McFarland noted.  

In the Marine Corps, “they have to carry 
everything with them” for 30 days. The 
Army, by contrast, expects “a supply 
chain already built in. Well, that 
characterizes the operations, and that 
translates into equipment, and when 
you translate it into equipment, that 
means you have competing aspects to 
the program.” 

Typically, this is where the friction 
happens, McFarland said. While the 
basic requirements are nearly always 
the same—because all the services are 
facing a similar threat that needs to be 
defeated in mostly the same way—
differences abound in how the 
equipment is transported, networked, 
operated, manned, and supported. 
Shipboard operations are very different 
from land-based operations, for 
example.  

“The threat is agreed upon,” she said. 
The “trade space” emerges in fielding, 
and that’s “where some unique facets 
come to light.” 

She allowed that joint programs, 
because they are populated by 
managers from multiple services with 
different ideas and basic assumptions 
about warfare, seem not to have the 
same “focus” that single-service efforts 
have.  

In a single-service program, the 
managers are “all from that 
organization, they all have that culture 
of that organization. They’re trained the 
same way.” But with a “mix of more 
than one [entity] coming together to 
manage a program,” she added, 
“there’s always going to be a complex 
dynamic going on with people working 
together who have different 
backgrounds, ... experiences, ... 
training. So you have to manage that.” 

Services need to send “their best and 
brightest” to joint programs just as they 
would to a program serving only their 
individual needs, McFarland said. They 
also need “access to command 
authority” and a “streamlined chain for 
decision-making.” 

McFarland also said that in joint 
programs, the program manager must 
be strong enough to enforce the rules 
and act as the “umpire” when the 
services have different ideas about how 

to proceed. Presumably, there already 
will be a consensus on the 
requirements through the tortuous 
process known as JCIDS, the Joint 
Capabilities Integration and 
Development System, as governed by 
the Joint Requirements Oversight 
Council, or JROC. 

The acquisition leadership is trying to 
get program managers to identify 
problems early and quickly, before they 
get out of hand, McFarland said. 

“And so the program manager has to 
have a chain of command, both up and 
inside their organization, that facilitates 
quick bringing-forward of issues” and 
enough access to top leaders that 
program managers can “get to the 
executing agent or the service Chiefs ... 
and get [them] resolved.”  

Another healthy step would be to 
ensure that services have “a common 
infrastructure” to accommodate joint 
programs, especially in how career 
acquisition officers are educated and 
trained.  

Commenting specifically on the F-35, 
McFarland noted that Air Force Lt. Gen. 
Christopher C. Bogdan, the program 
executive officer, is “playing on two ... 
or three teams, or all the teams right 
now.” It’s essential that the F-35 
program manager not be unduly 
influenced by his own or any other 
service, she said. The acquisition 
leadership “is there to facilitate the 
success of the program—not the 
particular service or organization. And 
that is a balance.”  

“We want to use fixed-price 

incentive more ... in early 

production. It turns out that 

we’re pretty good at 

predicting the cost of 

production. We’re not nearly 

as good at predicting the cost 

of development. ...There, the 

risk is inherently higher, 

[and]... it may not be as 

appropriate to use a fixed-

price vehicle.” 
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assumptions on building missile 
defense sites in Europe were all 
predicated on host country “acceptance 
of the system being in their backyard.” 
That issue also “never actually filtered 
out,” she acknowledged. 

So now “we have people ... focused on 
making sure we didn’t assume away 
something that is a critical problem.”  

McFarland plans to explore why some 
multiservice programs that don’t have 
the “joint nomenclature” work quite well. 
She held up the AIM-120 Advanced 
Medium-Range Air-to-Air Missile 
(AMRAAM) as an example of such 
programs.  

It’s one of those that has “really met the 
criteria of ‘joint’ because [the other] 
services come in and buy their 
product,” she said, even though one 
service—in this case, the Air Force—
runs the program.  

McFarland said AMRAAM “does very, 
very well. And I think it has learned 
over time and has utilized what it has 
learned effectively and improved 
continuously. So I think very highly of 
that program.” It uses appropriate 
contracting methods, she said, that 
make sense given the scope of the 
project. 

Kendall said he wants to get away from 
textbook approaches to defining and 
structuring programs, including joint 
ones. He wants the Pentagon to think 
specifically and clearly about when 
some kind of contracting vehicle is 
appropriate and when it isn’t. 

There was a lot of “overreaction,” 
Kendall said, when he and his 
predecessor—now Deputy Defense 
Secretary Ashton B. Carter—pushed 
for more fixed-price contracting.  

“People started thinking that was what 
they should use all the time and use it 
for everything,” he said, but that was 
not the intention. New guidance 
“modifies that a little bit and says [to] 
use the right type of contract for the job. 
We have a range of contracts for good 
reason.”  

Fixed price, he said, should be applied 
when the work is clearly defined, costs 

Bogdan, she said, is a “strong” 
manager and has the temperament to 
tell truth to power. Such a high-profile 
program might also need an impartial 
party as the leader at some point, 
McFarland said. 

“Could it, in the future, have a flip 
where we have a civilian as the 
[program manager] and a military as 
the deputy? Quite possibly.” 

The F-35 is a unique project in that the 
services routinely swap leadership of it. 
When the program manager is an Air 
Force officer, his deputy is a Navy or 
Marine Corps officer and he reports to 
the Navy’s service acquisition 
executive. When the program manager 
is a Navy admiral, he has an Air Force 
deputy and reports to the Air Force 
acquisition chief. Although the strike 
fighter has had “mixed results” in the 
past, McFarland declined to attribute its 
performance to the rotating leadership 
model. 

The F-35’s problems, she said, had to 
do more with “the programmatics and 
how it was laid in.” Programs often are 
felled by faulty assumptions at the 
outset, and the F-35 was no different, 
she said.  

“We assumed that modeling and 
simulation would answer a lot of the 
concurrency concerns that we had,” 
she said. Various offerors had a variety 
of modeling and simulation tools, and it 
was thought the eventual winner would 
have access to all of them, so that 
capability was included as part of the 
request for proposals.  

Joint Prognosis 

“We ended up having a program that 
had already been built and funded to a 
certain paradigm, and the concurrency 
had been built in” with assumptions that 
modeling and simulation tools “would 
be able to mitigate that.”  

This problem wasn’t addressed until the 
F-35 suffered a Nunn-McCurdy breach. 
More time was added to the 
restructured program, and “now, we’re 
seeing very positive results,” McFarland 
asserted.  

As another example, she said that cost 

are clearly understood, and there is 
minimal to no invention required.  

“We want to use fixed-price incentive 
more ... in early production. It turns out 
that we’re pretty good at predicting the 
cost of production. We’re not nearly as 
good ... at predicting the cost of 
development. ... There, the risk is 
inherently higher, [and] ... it may not be 
as appropriate to use a fixed-price 
vehicle.” 

The approach is “paying off for us,” 
especially on the F-35, Kendall said, 
asserting, “I think it’s done a lot to get 
that program’s cost under control.” 
Starting with the first lot of production 
F-35s, the government and Lockheed 
Martin agreed to a fixed price for the 
fighters. 

McFarland said commonsense 
contracting has been used with the 
AMRAAM. “The missile round is not as 
complex” as an F-35. It’s a “classic 
example of having the right decisions 
made as they made them—because 
they could—and they didn’t have to 
deal with complexity.” 

Sometimes programs can be done in 
by simple things, too. The Joint Air-to-
Surface Standoff Missile, or JASSM, 
had an exasperating run of failures in 
early tests—not because of any 
inherent design flaw, but mainly 
because of maddening small issues like 
faulty bolts and mistakes in procedures, 
ultimately traced to vendor quality and 
operator issues.  

After a Nunn-McCurdy breach and a 
joint scrub of the program by Lockheed 
Martin and DOD, recent tests of the 
missile and its extended range variant 
show much higher reliability. 

The days of test failures due to bolts 
and springs, “I believe, ... are far behind 
us,” said Frank St. John, vice president 
of tactical missiles and combat 
maneuver systems at Lockheed Martin 
Missiles and Fire Control. 

What’s the prognosis for future joint 
programs? McFarland said she’s “still in 
the diagnostic phase,” but optimistic 
about improvement. Service Chiefs, 
she said, have begun to realize that 
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July Luncheon 

The Washington Chapter’s July luncheon was held on June 17
th
 at the Crystal City Sheraton. It was sponsored by the 

Army.  The ASMC July Luncheon was a success. Mr. Todd L. Schafer, Director of Management and Control, ASA ALT, 
presented us with the topic, "Declining Resources Means Leadership Matters for All Organizations". Giving us a clearer 
picture of what we as comptrollers may expect with future allocated resources and services. ASMC also awarded one 
team and one individual for the 2013 ASMC Award for their outstanding work. They were recognized before the group 
and presented with plagues and coins from the Headquarters office. 

Recap 

billions of dollars of their own 
services’ money are being spent on 
joint programs, so they need to 
appoint officers to them who will do 
well and provide benefit to the 
acquisition community—and then 
“make sure [they] … don’t overlook 
the people who did acquisition tours 
when they do promotions.” 

Many of the improved practices the 
acquisition leadership is developing 
will be applied to the Joint Light 
Tactical Vehicle program—an Army-
Marine Corps-Special Operations 
Command effort to come up with 
something to supplant the 
venerable Humvee for certain 
applications.  

McFarland said the setup of that 
program got high-level attention “at 
the very beginning because we had 
an opportunity to do so.” Leaders 
focused on “realistic requirements, 
moderating between the services 
[on] what is the product that they 
can agree to.” An emphasis on 
affordability and the benefits of 
competition are “coming to bear as 
we had hoped” on the JLTV, she 
said.  

However, “right now we don’t have 
too many new starts or programs 
that are joint coming forward, so I 
can’t say I have any other program 
pathfinders.” 

What has become clear from 
managing—and restructuring—
many joint programs is that when 
they are given a go-ahead, 
McFarland said, it’s with the 
conscious recognition that this 
status will exact an early cost. That 
cost must be deemed acceptable to 
gain certain benefits later in the 
program. 

Whether it’s the interoperability, 
hoped-for efficiencies, or other 
considerations, “the value or the 
costs” were “applied distinctly when 
the decision was made to make 
them joint. Everybody said, ‘Yes, ... 
we want to do this.’ ” 

 

We are looking for Washington Chapter members that have recently 
changed their email address and haven't told us! 

Ask your officemates if they have updated their address and received this 
Chapter Announcement. 

Update your information at http://www.washington-asmc.org/index.html. 

Calling all members! 

http://www.washington-asmc.org/index.html
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Sponsored by Washington Chapter US Air Force Members 
 

“Air Force Audit Readiness” 
Wednesday, 21 August 2013 

 

Ms. Rebecca (Becky) L. Allen 

Technical Director for Audit Readiness 

Office of the Assistant Secretary of the Air Force 

for Financial Management and Comptroller 
 

 

 
Social 1130, Lunch 1200 

Register at 

https://secure.rhq.com/ireg/public/index.cgi?evid=R13-06-01-ASMC 

August Luncheon 
Upcoming Events 

Sheraton Crystal City 

1800 Jefferson Davis Highway 

Arlington, VA 22202 

(Discounted parking rates 

for ASMC members) 

Recent Events 
Food Drive for the Capital Area Food Bank 

 Thank you to all those that donated the 211 pounds of food and $30 cash at the July 24, 2013 

golf tournament!  We donated the food and cash to the Capital Area Food Bank, which 

supports the Washington DC area. 

Membership 
Help us achieve our President’s vision for the 2013-2014 Chapter year by 

encouraging your colleagues to join our growing network of professionals! 
 

As a member of the ASMC, you already know the many benefits of being a part of a global community of 
defense resource managers. Joining the ASMC is an investment in yourself, your professional development 

and your career. 
 
Regardless of where you are in your career, your ASMC membership offers many paths and opportunities to 

learn from and interact with your colleagues in ways that will help you meet your professional goals. 
 

For more information on the many benefits of being an ASMC member, visit 
http://www.asmconline.org/membership. 

 

https://secure.rhq.com/ireg/public/index.cgi?evid=R13-06-01-ASMC
http://www.asmconline.org/membership
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ASMC Washington Chapter's Golf Tournament 

This year’s ASMC/AGA Golf Tournament was held on Wednesday 24 July 2013 and hosted at the Fort Belvoir Gunston 
and Woodlawn courses. The success of this event again this year can be attributed to the dedicated government and 

corporate Golfers, our outstanding Corporate Sponsors and the terrific volunteers, working on and off the course. 
Nothing, to include furloughs, got these folks down especially on a beautiful balmy July day. 

Amidst the festivities, our ASMC and AGA members generously gave to those less fortunate by donating almost 100 
pounds of food goods – as well as cash contributions – for the Capital Food Bank. 

Congratulation to our 1st Place Winners! 

Gunston Course Score: 60 Woodlawn Course Score: 59 

Dan Bartlett Greg Bussink 

Bradley Keith Tom Downey 

Ken Wanless Tim Keagy 

Chris Young Pete Ragone 

 
Thanks to all of the volunteers who helped before, during, and after the event!   Special appreciation goes to Rita 

Finney, our Golf Tourament Chair, for a fabulous job again this year! 
 

Heather Adams Justin Lee 

Brad Brents Eleanor Long 

Anthony Dimario James Naylor 

Scott Force Angie Penn 

Hakeem Khwaja Vonetta Vaughan 

 
Special Thanks to all of our Corporate Sponsors of the event: 

 

Acuity Consulting Grant Thornton, LLP PWC, LLP 

AOC Solution IBM Savantage Solutions 

Binary Immersion Consulting St Michaels 

CALIBRE Kearney & Company Summit2Sea 

CliftonLarsonAllen MIL Corporation Vanguard Advisors 

Cotton & Company Oracle Inc.  

 
Snapshot of financial metrics: 

Revenue  $25,344   (golfers $16,594, and corporate sponsorships $8,750) 
Expenses $15,948 
Net Income  $9,396 

ASMC Washington proceeds  $8,804 
AGA Washington proceeds  $592 

Allocation of Golfer proceeds and expenses was based on number of players that signed up for each organization AGA 
(23) / ASMC members (138). Sponsorship proceeds were based on the dollar value of sponsorships sold AGA ($500) / 

ASMC ($8,250). 
 

34 Government golfers * 127 Corporate golfers * 161 Total golfers 

 

 

Gunston Winners Woodlawn Winners 
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  National News 

Message from Executive Director Al Runnels 

2014 ASMC National PDI 

Planning and preparation actions are underway for PDI 2014 in Seattle on 28-30 May 2014. I have enjoyed talking with 
Bob Molinelli, President of the Evergreen Chapter, and look forward to meeting with him and his team in early August to 
begin detailed coordination and planning with them. Set among the culturally-rich backdrop of Seattle, PDI 2014 will offer 
terrific training and professional development offerings, as well as the opportunity for financial managers across DoD and 
the US Coast Guard to collaborate and share best practices. 

Successful Membership Growth Campaign  

I want to thank everyone involved in our successful May/June membership growth campaign. Overall we had a combined 
total of 4,566 joins and renewals, compared to 4,477 for May/June of 2012. Although this represents only a 2% increase, it 
is especially significant given that our goal in the absence of the National PDI, was to at least sustain past year growth 
during this period, much of which results from member discounts in PDI registration fees. Congratulations to Joann Starks 
(Washington Area Chapter) and Yolanda Bell (Korea Chapter), winners of the $200 gift certificates. Also, congrats to 
Korea, Washington Area, Greater Omaha, and Beaufort Low Country chapters in Categories A, A1, B, and C, respectively, 
for winning the chapter percentage growth awards. Well done. I want to thank all of our chapters for their continuing efforts 
toward growing our membership.  

 

Re-activating Chapters 

ASMC’s members and its chapters are the lifeblood of our organization. Chapters offer members the opportunity to develop 
professionally, engage in networking and industry benchmarking, take advantage of local continuing education, and 
participate in the community. They are the avenue through which ASMC executes its mission. 

In addition to strengthening the membership base of existing chapters, one of ASMC’s goals is to reactivate Chapters that 
were once viable and functional. On June 25, ASMC’s Executive Director, Al Runnels, met via conference call with 
representatives from three chapters striving towards reactivation, along with another chapter who recently reactivated. In 
this session, chapters were able to discuss best practices, lessons learned, and discuss challenges and potential 
resolutions. 

 

 Armed Forces Comptroller Digital Campaign 

“Go Green & Win Green”.All members who update their profile preferences to receive the digital copy ONLY of the Armed 
Forces Comptroller before September 1, 2013 will be entered into a drawing for one of four $50 gift cards. 

Log in to your ASMC member account to review and update your member profile. Updating your profile ensures that you 
are kept up to date with the latest information from ASMC. Be sure to select the digital ONLY version of the Armed Forces 
Comptroller to be entered into the drawing! 

 

For more news and updates, visit 
http://www.asmconline.org 

 
 

from the National ASMC 

http://asmc.informz.net/z/cjUucD9taT0zMzc1MjY2JnA9MSZ1PTAmbGk9MTgxMDEzNzQ/index.html
http://www.asmconline.org/
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Training and Education 
EDFM Training Courses 

  The chapter is exploring the possibility offering EDFMT courses in FY 2014. 
These courses will be funded by the chapter and provided by Archway Training. Details 

will be provided in future newsletters. The Enhanced Defense Financial Management 
Training Course is a five-day, intensive financial management review course taught in 
three modules. The course is provided by the Department of Defense and is licensed 

and copyrighted by the American Society of Military Comptrollers. For those individuals 
interested in attending the EDFMT Course, the current schedule is shown below 

 

DATE HOST CLASS LOCATION 

August 19-23, 2013 DoD Linthicum, MD 

August 19-23, 2013 DoD Bolling AFB, DC 

October 7-11, 2013 AIR FORCE Hill AFB, UT 

October 7-11, 2013 AIR FORCE Scott AFB, IL 

October 7-11, 2013 AIR FORCE Yakota, Japan 

October 21-25, 2013 NAVY San Diego, CA 

October 21-25, 2013 DW-DFAS Indianapolis, IN 

October 21-25, 2013 ARNG Ft. Dix, NJ 

October 21-25, 2013 ARNG Arlington, VA (JB Myer-Henderson) 

October 21-25, 2013 AIR FORCE Schriever, Colorado Springs, CO 

October 28-1 Nov, 2013 NAVY Bethesda, MD 

October 28-1 Nov, 2013 ARMY Ft. Belvoir, VA 

October 28-1 Nov, 2013 AIR FORCE Ellsworth AFB, SD 

October 28-1 Nov, 2013 AIR FORCE Seymour Johnson, NC 

October 28-1 Nov, 2013 AIR FORCE MacDill AFB, FL 

 
For more information on upcoming trainings, visit http://www.asmconline.org. 

 

 

Additional Learning Opportunities Are Available to ASMC Members at the Online 
Learning Center! 

The ASMC Online Learning Center currently offers recorded sessions from PDI 2012, as well as the quarterly Armed Forces 
Comptroller and recorded audio education sessions. PDI sessions and the AFC exams offer Continuing Professional Education (CPE) 

credit and a certificate to validate user participation. 

http://www.asmconline.org/educationtraining/online-education/pdi-online 

http://www.employmentblawg.com/wp-content/uploads/2011/11/learning-management-systems.jpg
http://www.asmconline.org/
http://www.asmconline.org/educationtraining/online-education/pdi-online
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Eliot Cashell  Douglas Mcdevitt 

Michael Clementi  Hermie Mendoza 

Diseree De Leon  Edith Nazario 

Damian Dunbar  Jinhwan Park 

Amy Gilley  Karen Parker 

Christopher Kyle  Andrew Snyder 

James Mackey   

   

   

   

   

   

   

   

   

   

   

 

 

 

 

  

CDFM Corner 

THE ASMC OFFERS THE CERTIFIED DEFENSE FINANCIAL MANAGER (CDFM) EDUCATIONAL PROGRAM AND 
CERTIFICATION DESIGNATION TO THOSE PERSONS DESIRING TO DEMONSTRATE PROFICIENCY IN THE CORE 

ASPECTS OF DEFENSE FINANCIAL MANAGEMENT. FOR MORE INFORMATION, VISIT 
HTTP://WWW.ASMCONLINE.ORG/CERTIFICATION/CDFM-INFORMATION 

 

Congratulations to the Washington Chapter’s new CDFMs! 

Have something you want to see in 
the next newsletter? Send us your 

ideas! 
contact julia.vigneault@ey.com 

http://www.asmconline.org/certification/cdfm-information
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President 
Mr. Douglas Bennet 

douglas.bennett.5@af.mil 
703.693.7066 

President Elect 
Mrs. Ariane L. Whittemore 

ariane.whittemore@usmc.mil 
703.614.3435 

Secretary 
Ms. Wendy Pouliot 

wendy.pouliot@pentagon.af.mil 
703-697-0156 

Treasurer 
CMSGT Kevin Puryear 

kevin.puryear@us.af.mil 
240.612.6054 

DoD Vice President 
Ms. Cynthia L. Curry 

cynthia.curry@osd.mil 
703.697.4542 

DoD Assistant Secretary 
Ms. Audrea M. Nelson, CDFM 

audrea.nelson@osd.mil 
703.614.7496 

Army Vice President 
Ms. Karen Fletcher 

karen.y.fletcher.civ@mail.mil 
703.545.1078 

Army Secretary 
Ms. Cynthia Crippen-Black 

cynthia.d.crippenblack.civ@mail.mil 
703.692.5746 

Navy Vice President 
Ms. Sandra Wright 

sandra.wright1@navy.mil 
202.685.1527 

Navy Assistant Secretary 
Ms. Veronica Trent 

veronica.trent@navy.mil 
703.604.5786 

Marine Corps Vice President 
Ms. Jane Roberts 

jane.roberts@usmc.mil 
703.955.1469 

Marine Corps Assistant Secretary 
Capt Henry Creque 

henry.creque@usmc.mil 
703.695.5353 

Air Force Vice President 
SMSgt Roderick C. Lewis Sr. 
roderick.lewis@ang.af.mil 

240.612.9057 

Air Force Assistant Secretary 
SMSgt Kelly Wismer 

kelly.wismer@ang.af.mil 
240.612.9036 

Coast Guard Vice President 
LTJG Mark Sanchez, CDMF-A 
mark.m.sanchez@uscg.mil 

202.475.5450 
Coast Guard Assistant Secretary 

Ms. Stacy Spadafora 
stacy.e.spadafora@uscg.mil 

202.372.3610 

Corporate/Retiree Vice President 
Ms. Deb Del Mar 

debra.delmar@vanguard-llc.com 
703.593.6667 

Corporate/Retiree Secretary 
Ms. Johanna Sears 

johanna.sears@us.pwc.com 
 703.334.1829 

 

  

Awards/Essay 
Ms. Carol A. Campbell 

carol.a.campbell58.civ@mail.mil 
703.602.0129 

Competition 
Ms. Veniceza "Vee" Critton 

 Veniceza.Critton@pentagon.af.mil  
 703.695.6458 

Community Service 
Mr. Jeff Norris 

jnorris@kpmg.com  
  202.533.4024 

Membership 
 Mr. Dan Olden  

dolden@kpmg.com 
202-533-5183  

Photographer 
 Mr. Rocky Wilber   

  Rocky.Wilber@dfas.mil 
    (571) 372-7190 

Publicity 
 Ms. Julia A. Vigneault 

  julia.vigneault@ey.com  
703.505.9315 

Scholarship 
Mr. Matt Ernest 

david.ernest@pentagon.af.mi   
  703.692.4185   

Webmaster 
 Mr. Victor Ackley 

Webmaster@Washington-ASMC.org 
703.696.4277  

Luncheon 
 Ms. Milford E. Thompson, CDFM 

milford.thompson@navy.mil 
202.685.1524  

CDFM 
Mr. Edson Barbosa, CDFM 

 edson.barbosa@us.army.mil 
   703.693.2682  

PDI Silent Auction 
Mr. Ramni Abdul-Jalaal   

    Ramni.Abdul-Jalaal@pentagon.af.mil 
  202.767.5574 

Training & Education 
Ms. Terry Placek 

terryplacek@yahoo.com 
703.599.4514 

Audit 
 Mr. Mark Keeley 

mark.j.keeley@us.pwc.com 
   703.918.1310 

 Regional PDI 
 Ms. Deb Del 

debra.delmar@vanguard-llc.com 
703.593.6667 

 

Committee Chairs 

 

Washington Chapter 

2013-2014 Executive Board 

Chapter Officers 


