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President’s Message 
Last month a new slate of chapter leadership 

was sworn in, and we thanked Rick and his 

team for their steadfast service during a 

particularly turbulent year. I would like to lay 

out my understanding of the role of our 

Chapter in ASMC and in DoD Financial 

Management, as well as my vision for the 

coming year in this first article. 

The ASMC is unique in that our 

membership is aligned with a truly single goal: 

to achieve DoD Financial Management 

excellence. The relationship with DoD FM is 

unlike any other - all of you reading this letter 

probably work as a government or contract 

employee supporting FM directly. We are 

called upon to meet many of the Department’s 

needs and have consistently stepped forward. 

Examples include establishing the CDFM 

designation, evolving that to address certain 

acquisition functions leading to the CDFM-A, 

and of course hosting regional and national 

PDIs to keep our membership current on FM 

issues. All of this work begins with the local 

chapters. 

The foundation of any organization is 

membership. To that end, I am asking all of 

you to recruit at least two coworkers. When 

STAY CONNECTED 
Washington Chapter of the American Society of Military Comptrollers is on Facebook. 

Scan this QR Code to “like us” on Facebook and start receiving up-to-date information. 

one understands the benefits of membership, 

this is not a hard sell. Continuous learning, 

networking, and professional development 

opportunities come with membership, as does 

an obvious commitment to our profession.   

Rick and his team really led the integration 

of government and private sector support for 

our organization. I would like to continue that 

effort. Whether we wear a uniform or suit, 

wear a white or pink badge, we are all 

committed to serving this nation as finance 

professionals. I want to thank our corporate 

members for their support of our PDI last year, 

with a special shout out to Deb Delmar 

bringing it all together. I hope that we can 

replicate this model in 2014. 

Following on that note, we need everyone to 

volunteer and help out. Many hands make for 

a light load.  My goal for 2013/2014 is to see 

everyone here help your chapter in one way or 

another. Perhaps, it is bird dogging your boss 

to come speak at a luncheon, leading a service 

or agency recruitment drive, or organizing the 

holiday party or the PDI. We need you. 

I have asked a lot of all of you and want to 

leave you with one final charge. Have fun. 

Learning, developing and fellowship 

Mr. Doug Bennet, Deputy Assistant 
Secretary for Financial Operations, 
Office of the Assistant Secretary for 
Financial Management and 
Comptroller 

throughout our community should 

be fun. We will make mistakes and 

occasionally ask silly questions such 

as “how often is the annual report 

submitted?”, don’t take yourself too 

seriously and let’s all work together. 

I am proud to lead our Chapter. 

http://www.washington-asmc.org 
PO Box 16237 Arlington, VA 22215-1237 
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By William Roberts 
  

“Today DOD is one of only two major agencies that has never had a 

clean audit opinion on its financial statements. That is inexcusable, 

and it must change.” 
—Department of Defense Secretary Leon E. Panetta, October 2011 

—Department of Defense Secretary Leon E. Panetta, October 2011  

 
 

property we will ensure we are 

responsible stewards of tax 

payer dollars. This will 

ultimately enable a stronger and 

more capable Army.” 

Soon the Army will test 

internal controls to hold 

commanders accountable for 

ensuring those controls are in 

place and operating effectively. 

In a recent memo, Secretary 

of the Army John M. McHugh 

said, “Commanders are 

accountable for the proper 

execution of business processes, 

including the associated internal 

controls and the overall audit 

readiness in their 

organizations.” He also said that 

the “Army will review monthly 

scorecards and hold quarterly 

meetings with commanders to 

ensure continued progress 

toward financial improvement.” 

Congress has mandated that 

all of the DOD’s financial 

statements be auditable by fiscal 

year 2017. In fact, in September 

the Senate introduced a bill that 

would penalize the DOD for not 

meeting its audit goals. 

Penalties range from stricter 

reporting requirements to 

halting any new weapon 

systems past the research and 

development stage.  

Asset management 

accountability is a key 

component for the Army to 

achieve audit readiness. The 

Army’s goal is to have mission-

critical assets and asset records 

ready for independent audit by 

December 2013. A plan is in 

place, and the Army is actively 

supporting commands and 

Armed Services Committee in 

October 2011, then Department 

of Defense (DOD) Secretary 

Leon E. Panetta said, “Today 

DOD is one of only two major 

agencies that has never had a 

clean audit opinion on its 

financial statements. That is 

inexcusable, and it must 

change.”  

Army leaders are fully behind 

the effort to achieve audit 

readiness. Both the Chief of 

Staff and Vice Chief of Staff of 

the Army have sent messages to 

general officers on the 

importance of improved 

financial management and audit 

readiness.  

Army Chief of Staff Gen. 

Raymond T. Odierno, through 

an April 16, 2012, General 

Officer Management Office 

message, said, “Leaders at all 

levels are responsible for 

instilling proper levels of 

discipline and oversight into all 

business processes within their 

command. The processes span 

all functional areas of our 

Army—resource management, 

acquisition, personnel, and 

logistics. Auditability is not just 

a Comptroller function.” 

On the same day, then Vice 

Chief of Staff of the Army Gen. 

Lloyd J. Austin III sent a 

message through the General 

Officer Management Office 

specifically about property 

accountability. 

He stated, “Everyone in the 

Army is responsible for 

accounting for assigned 

property and other resources. By 

effectively accounting for our 

A hand-receipt holder signs 

off on an inaccurate physical 

inventory of his property books. 

A supply technician authorizes 

property movement without 

authority. A property book 

office cannot produce 

supporting documents for 

transactions conducted within 

its organization. A unit does not 

maintain an updated command 

supply discipline program. 

What do all of these scenarios 

have in common? They stand in 

the way of the Army achieving 

its first clean audit opinion. 

Having a clean audit opinion 

means that the auditor did not 

have any significant 

reservations about information 

contained in the organization’s 

financial statements. 

Every time Army personnel 

order, move, or use equipment 

and supplies, they have an 

impact on the Army’s financial 

statements. All Army personnel 

may not understand how asset 

management at the installation 

level affects the Army’s 

financial statements, but that is 

about to change. 

Leaders Have Spoken 

In a testimony to the House 

Audit Readiness: 

Sustaining the Army’s Strength 
All of the Defense Department’s financial statements are required to be auditable by fiscal year 2017. The Army is preparing its 

organizations to meet that deadline. 

installations in this transition 

to a new way of doing 

business. 

 

The Plan to Achieve Audit 

Readiness 

Under the leadership of the 

Assistant Secretary of the 

Army (Financial Management 

and Comptroller), the Army is 

focusing on the following 

three priorities to achieve an 

auditable state: 

†Improving the budget 

execution processes that 

affect the statement of 

budgetary resources. 

†Verifying the existence and 

completeness (E&C) of 

mission-critical assets and 

asset records. 

†Maximizing the investment 

in enterprise resource 

planning systems, such as the 

Global Combat Support 

System–Army. 

 

E&C Assertions 

When the Army asserts the 

existence of mission-critical 

assets, it states that it has a 

reasonable assurance that the 

assets reported in its 

information systems actually 

exist. 

The Army verifies this 

assertion through an 

independent audit 

organization, which traces an 

asset from the Army’s 

information systems to its 

physical location in a motor 

pool, flight line, or storage 

facility. Auditors commonly 

refer to this as a “book-to-

floor” test. 
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When the Army asserts the completeness 

of mission-critical assets, it states that it has 

reasonable assurance that the records 

pertaining to the assets it maintains are 

complete. 

The Army also verifies this assertion 

through a book-to-floor test. 

Before an E&C assertion, the 

Army needs to test the internal controls 

involved within its property accountability 

environment, identify where deficiencies 

exist, and then implement and complete 

corrective actions. Internal controls are 

policies and procedures put into place to 

safeguard the integrity of Army finances, 

operations, and information systems. 

 

E&C of Mission-Critical Assets 

The Army’s E&C assertion of mission-

critical assets covers various asset classes. 

Two of the main asset classes that directly 

affect logisticians are military equipment 

and general equipment (ME/GE) and 

operating materials and supplies (OM&S).  

ME/GE includes class VII (major end 

items) assets with a unit acquisition cost of 

$100,000 or more. ME includes ships, 

aircraft, and combat vehicles. GE includes 

materials handling equipment, training 

equipment, special tools, and test 

equipment. The Army reported more than 

$122.1 billion of ME/GE assets on its fiscal 

year 2011 financial statements. 

OM&S covers class V (ammunition) 

assets. The Army reported more than $31.1 

billion of OM&S assets on fiscal year 2011 

financial statements. 

 

Audit Readiness Team Visits 

In preparation for the Army E&C 

assertion in December 2013, audit 

readiness teams are visiting Army, Army 

National Guard, and Army Reserve 

organizations and installations. The teams 

are documenting business processes, testing 

internal controls on processes that 

contribute information to the financial 

statements, and providing corrective actions 

to address weaknesses within the processes. 

Audit readiness teams coordinate with 

internal review, supervisory auditor, 

mission support element, G–4/S–4, and 

directorate of logistics offices to arrange 

site visits and implement and report 

corrective actions. 

Property accountability inefficiencies at 

the local level compound to create material 

weaknesses across the Army and prevent 

the creation of reliable and accurate 

financial statements. Without an accurate 

understanding of our resources, we cannot 

properly plan for the future and we have 

more difficulty justifying funding from 

Congress. 

The Army must be able to prove it is a 

responsible steward of taxpayer dollars 

through a financial audit. As mentioned, 

Congress is considering penalties that 

include withholding funds for weapon 

systems if the Army cannot obtain a clean 

audit opinion of its books. 

 

Key Improvement Areas 

At the more than 150 installations and 

locations maintaining Army property, 

improvements to internal controls should be 

made in physical inventory accuracy, 

property lifecycle transaction completion, 

standard operating procedures, quality 

assurance reviews, and warehouse 

safeguarding. 

Physical inventory accuracy. Accurate 

physical inventory of assets and complete 

transaction documentation ensure that asset 

records accurately depict a unit’s property 

and that the Army has assurance of its 

assets. 

Accountable personnel should ensure a 

three-way match during a physical 

inventory of assets. The accuracy and 

consistency of asset serial numbers and 

data elements (as reported within the 

Property Book Unit Supply Enhanced 

[PBUSE] system), asset supporting 

documentation, and the asset itself should 

all match. Where appropriate, accountable 

personnel should submit a Department of 

the Army Form 4949, Administrative 

Adjustment Report, along with a PBUSE 

update with correct data. Personnel should 

update supporting documentation to reflect 

any changes to that form. 

Assets deemed “found on installation” 

and “not found on installation” should be 

processed through the appropriate 

procedures to reflect an accurate property 

book. This may entail closing pending 

transactions in PBUSE, processing a receipt 

form for an asset, or completing a financial 

liability investigation of property loss. 

Property lifecycle transaction 

completion. Accurate, complete, and 

authorized property movement ensures 

recorded transactions represent actual 

events, reducing the Army’s exposure to 

loss of assets and potential misstatements. 

Property book officers (PBOs) should 

establish processes to reconcile transactions 

that are due-in and those that are deemed as 

pending within PBUSE. When an 

organization has received and accepted 

transactions, the PBO should process and 

close the transaction within PBUSE 

according to timeframes listed in Army 

Regulation (AR) 710–2, Supply Policy 

Below the National Level. PBOs and 

property control custodians should record 

when a transaction document is received 

with a stamp that includes the date and 

initials 

of who received the document. 

PBOs and asset property managers 

should engage hand receipt holders in 

increased training and process discipline to 

ensure that all supporting documentation is 

filled out accurately and completely and is 

signed by authorized personnel. 

PBOs should ensure the commander or 

delegated individual signs appointment 

orders. Each command must establish 

segregation of duties to mitigate potential 

asset misstatements. 

All members of the property chain should 

use consistent signatures (either manual or 

digital).  

PBOs should update document retention 

policies to retain initial purchase documents 

for capital assets permanently and 

documents supporting accounting records 

for a minimum of six years, as outlined in 

AR 710–2. PBOs should substitute any 

missing documentation with a statement 

that includes all information recorded in the 

document register for the lost document. 

The PBO should sign the document. 

SOP documentation. Documenting 

policies and procedures of the organization 

in a standard operating procedure (SOP) 

ensures consistency in proper classification 

and accounting principles from period to 

period. 

A unit supply SOP should outline the 

following: 

The responsibilities of unit supply 

personnel. 

The kinds of records, reports, and forms 

“Commanders are 

accountable for the 

proper execution of 

business processes, 

including the 

associated internal 

controls and the 

overall audit 

readiness in their 

organizations.” 
—Secretary of the 

Army John M. 

McHugh 
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appropriate, all personnel not assigned to 

the warehouse should sign in and be 

escorted. 

All gates and doors should be secured 

during non-business hours. 

Sensitive items should be kept in locked 

cages, and lockers should 

be located within a locked fence  area. 

Accountable personnel should secure 

pilferable equipment located outside the 

warehouse or keep it in secured containers. 

Organizations should use a key control log 

to account for all locker, cage, fence, and 

entry door keys. 

Audit Readiness Support 

The audit readiness team has developed a 

suite of resources to ensure commands and 

installations are following business 

processes to audit ready standards. 

Overview and business process training. 
Classroom and virtual training modules are 

available and cover internal controls in 

detail. 

Find virtual training on the Army Learning 

Management System by searching for 

“audit readiness.” Currently, the ME/GE 

business process module is available, and 

one for OM&S is coming soon. 

Audit readiness site. The Army 

Knowledge Online (AKO) audit readiness 

site features audit readiness resources and 

site visit schedules. Log into AKO first and 

then go to https://www.us.army.mil/suite/ 

page/auditready or search “audit readiness.” 

Audit Readiness Command and 

Installation Guide. This guide, available on 

the AKO audit readiness site, provides a 

description of key supporting resources 

available to commands and installations for 

becoming audit ready. It also includes a 

description of key internal control activities 

identified for each command and 

required. 

Detailed procedures for requesting, 

receiving, storing, inventorying, issuing, 

and turning in supplies and equipment. 

Procedures for initiating adjustment 

actions for lost, damaged, 

or destroyed items. 

Organizational SOPs should be 

accessible and reviewed annually to ensure 

they follow U.S. generally accepted 

accounting principles and ARs. The 

approval authority should review, sign, and 

date the SOP at regular intervals. 

Quality assurance reviews. Quality 

control programs ensure the accuracy of 

property records during periods of time 

between inventories. The Army has 

established quality assurance processes 

through its command supply discipline 

program (CSDP). When implemented 

properly, the CSDP provides reasonable 

assurance of property accountability, asset 

record accuracy, and adequate 

documentation supporting all transactions. 

Organization leaders and PBOs should 

implement CSDP evaluations within their 

organizations. 

Organizations should document 

CSDP results and resolve findings in line 

with AR 710–2, Appendix 

B. The frequency of CSDP evaluations 

should conform to Appendix B, Table B–7. 

Warehouse safeguarding. The use of 

appropriate safeguarding ensures controlled 

access to assets, critical forms, records, 

processing, and storage areas. It also 

provides greater certainty that recorded 

assets exist on a given date. 

Accountable personnel should ensure the 

warehouse SOP contains procedures for 

segregating duties, securing property, and 

preventing fraud, waste, and abuse. Where 

installation and the authoritative guidance 

and policies requiring the internal control 

activities. The guide discusses the common 

internal control deviations discovered by 

Army audit readiness teams during 

discovery and testing site visits. 

Financial Improvement Plan. The 

Army provides regular updates to business 

process owners through a quarterly report 

called the Financial Improvement Plan. It 

provides updates on audit readiness 

activities, information on upcoming 

training, and other current financial 

management topics. 

“Responsible stewardship of tax payer 

resources and operating business processes 

within an effective control environment are 

consistent with high standards of military 

readiness and support Army values,” said 

Gen. Odierno in his April message to 

general officers. 

The effort for the Army to become 

auditable is about more than 

just receiving a clean opinion. 

When we better manage Army resources, 

Army leaders can rely on accurate and 

timely financial data to make better 

informed decisions, especially in tight 

fiscal times. A clean audit opinion shows 

we are accountable to taxpayers and better 

justifies future funding requests to 

Congress. Efficiently managing our 

resources allows us to better support our 

Soldiers and their missions. 

 

William Roberts is the director of 
general fund audit readiness for the 
Army under the Office of the Assistant 
Secretary (Financial Management and 
Comptroller). He has a bachelor’s 
degree in accounting from Hampton 
University and an Master of Business 
Administration from John Hopkins 
University. 

Want to 
know 

more 

Air Force Audit Readiness 
Army Audit Readiness 
Navy Audit Readiness 

OUSD(C) Financial Improvement and 

Audit Readiness (FIAR) 

https://www.us.army.mil/suite/
https://afkm.wpafb.af.mil/community/views/home.aspx?Filter=AF-FM-FF-07
https://akologin.us.army.mil/suite/login/fcc/akologin.fcc?TYPE=33554433&REALMOID=06-15a8dc4d-24d1-1002-b3c9-849d4d880000&GUID=&SMAUTHREASON=0&METHOD=GET&SMAGENTNAME=-SM-ogqN%2bc65jndprokXt%2bkJiGtmgBbyXP7KGOVh6tpcP1%2bJIWSuvQadnJ9LSQBVsLmW&TARGET=-SM-https
https://akologin.us.army.mil/suite/login/fcc/akologin.fcc?TYPE=33554433&REALMOID=06-15a8dc4d-24d1-1002-b3c9-849d4d880000&GUID=&SMAUTHREASON=0&METHOD=GET&SMAGENTNAME=-SM-ogqN%2bc65jndprokXt%2bkJiGtmgBbyXP7KGOVh6tpcP1%2bJIWSuvQadnJ9LSQBVsLmW&TARGET=-SM-https
http://comptroller.defense.gov/fiar/
http://comptroller.defense.gov/fiar/
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June Luncheon 

The Washington Chapter’s June luncheon was held on June 19
th
 at the Crystal City Sheraton. It was sponsored by 

Marine Corps.    
 
The event opened with a presentation of the ASMC & Grant Thornton survey, 
“Navigating Through Uncertainty”, by Mr. Al Runnels, Executive Director of the ASMC, 
and Mr. Lou Crenshaw, Grant Thornton. Following the presentation, attendees 
participated in a question and answer session with Mr. Doug Bennet, Deputy Assistant 
Secretary for Financial Operations, Office of the Assistant Secretary for Financial 
Management and Comptroller; Mr. James Watkins, Deputy Assistant Secretary of the 
Army for Financial Management and Comptroller; and Mr. Dennis Taitano, Deputy 
Assistant Secretary (Financial Operations), Office of the Assistant Secretary of the 
Navy (Financial Management and Comptroller). 
 

Mr. Richard Voigt, outgoing President of the Washington Chapter, presented the ASMC 
Washington Chapter 2013 Distinguished Service Award to Ms. Rita Finney. 
 
Mr. Voigt then introduced the 2013 ASMC Washington Chapter Scholarship winners. The 
Washington Chapter awarded ten $1,000 college scholarships to graduating high school 
seniors entering a field of study related to financial operations.  Winners were selected 
based on their scholastic achievements, leadership ability, extracurricular activities, and 
career goals. (For a full list of our winners, visit http://www.washington-
asmc.org/stuaward.htm.) 
 

 
Mr. Al Runnels then administered the Oath of Office for the new Chapter President, Mr. Doug Bennet. Mr. Bennet 
presented his plans for the 2013-2014 Chapter year.  The new Washington Board was then sworn in as well. 
  
Before adjourning, the membership voted to amend the Chapter Constitution to extend the Treasurer term to two years. 
 

Recap 

June raffle winner 
Mr. Al Runnels 

President’s Oath of Office 

Distinguished Service Award 

2013 ASMC Washington Chapter Scholarship 

Winners 

2013 – 2014 ASMC Washington Chapter Executive 

BOard 

Mr. Al Runnels, Mr. Doug Bennet, Mr. James Watkins, Mr. Dennis Taitano, and Mr. Lou Crenshaw 

http://www.washington-asmc.org/stuaward.htm
http://www.washington-asmc.org/stuaward.htm
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Sponsored by Washington Chapter US Army Members 
 

“Declining Resources Means Leadership Matters for All Organizations” 
Wednesday, 17 July 2013 

 

Mr. Todd L. Schafer 

Senior Executive Service 

Director of Management and Control 

Office of the Assistant Secretary of the Army 

for Financial Management and Comptroller 
 

 

 
Register at 

https://secure.rhq.com/ireg/public/index.cgi?evid=R13-06-01-ASMC 

July Luncheon 

Upcoming Events 

Sheraton Crystal City 

1800 Jefferson Davis Highway 

Arlington, VA 22202 

(Discounted parking rates 

for ASMC members) 

ASMC Washington Chapter's Golf Tournament 

Wednesday, July 24, 2013 

0800 Shotgun Start 
Fort Belvoir Golf Club, BOTH the Gunston and Woodlawn Courses 

It's that time again!  The 2013 ASMC/AGA Washington Chapter Golf Tournament is quickly approaching and we want 
YOU to join us this year for a great day of golf at Ft. Belvoir Golf Club.  The 2013 tournament will take place on 

Wednesday, July 24
th
, and again this year we have BOTH the Gunston and Woodlawn Course at Ft. Belvoir.  We'll 

start off with a shotgun start at 0800 and conclude with a delicious catered lunch on the patio of the club.  This year's 
tournament features a great mix of the old (same format - "captain's choice" or scramble, prizes, giveways, etc.) and 

the new (new prizes, etc.).  Both foursomes and individuals are welcome to register. This is a VERY popular 
tournament so register today before it's too late!  To register, please click on the link below or copy/paste the link into 

your browser.  Thanks and we hope to see you on the 24th of July! 

 Individual Golfer Registration:  
$50 for current government/Military Personnel  
$110 for Corporate/Retiree participants.  
   
Foursome Golfer Registration:  
ALL Current Government/Military: $180  

ALL Corporate/Retiree: $400  

 

 

2013 Tournament Online Registration link: https://secure.rhq.com/ireg/public/index.cgi?evid=R13-07-24-ASMC 

For event and sponsorship information, please contact 
Rita Finney at rfinney@savantage.net  

Vonetta Vaughan at vvaughan@savantage.net 
 

Foursomes are created as needed. If you 
have a group of 2, 3 or 4, please ensure 

they all pay with the same registration. 

No refunds or cancellations will be 
processed after July 10, 2013. 

https://secure.rhq.com/ireg/public/index.cgi?evid=R13-06-01-ASMC
https://secure.rhq.com/ireg/public/index.cgi?evid=R13-07-24-ASMC
mailto:rfinney@savantage.net
mailto:vvaughan@savantage.net
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Canned Fruit 
in light syrup or its own juices 

Multigrain Cereal 
Cheerios, Cornflakes, Grapenuts, Raisin 

Bran 

Canned Proteins 
tuna, salmon, chicken, peanut butter, 

beans 

Canned Vegetables 
low sodium, no salt added 

Grains 
brown & white rice, oatmeal, bulgur, 

quinoa, couscous, macaroni & cheese 

Soups 
beef stew, chili, chicken noodle, turkey & 

rice 

  

Upcoming Events 

Food Drive for the Capital Area Food Bank 

1 

3 

5 

2 

4 

6 

Most Needed Items 

CFC #30794 United Way #8052 
www.CapitalAreaFoodBank.org 

 At the 2013 ASMC/AGA Washington Chapter Golf Tournament  
Wednesday, 24 July 2013 

Ft. Belvoir Golf Club 

 

 

 

 
 

Mission: 
The mission of the Capital Area Food Bank is to feed those who suffer from hunger in the Washington, DC Metropolitan 
Area. 

 
Where: 
Please drop off your food donations at the registration desk before you start your round of golf. 
 

Membership 
Help us achieve our President’s vision for the 2013-2014 Chapter year by 

encouraging your colleagues to join our growing network of professionals! 
 
As a member of the ASMC, you already know the many benefits of being a part of a global community of 
defense resource managers. Joining the ASMC is an investment in yourself, your professional development 
and your career. 
 
Regardless of where you are in your career, your ASMC membership offers many paths and opportunities to 

learn from and interact with your colleagues in ways that will help you meet your professional goals. 
 

For more information on the many benefits of being an ASMC member, visit 
http://www.asmconline.org/membership. 

 

file:///C:/Documents%20and%20Settings/vigneju/My%20Documents/Professional%20Societies/ASMC%20DC/www.CapitalAreaFoodBank.org
http://www.asmconline.org/membership
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  National News 

DoD furloughs begin 
Some 650,000 Department of Defense (DoD) civilian employees will take the first of 11 furlough days this week. Between 
now and the end of September, notified employees will take one furlough day per week. This will amount to a 20 percent 
pay cut for employees furloughed during the furlough period. DoD officials expect the furloughs to save at least $1.8 billion. 
 
Although each DoD component has flexibility on how it will implement the 11 furlough days, it is expected that many 
employees will be allowed to take their furlough days on Monday or Friday, thus giving them what has been described as a 
“forced” three day weekend. Late last month, DoD issued additional guidance on implementing furloughs. DoD components 
were told that employees on furlough cannot perform work at the office, at home, or at an alternate site, including using 
mobile devices. Furloughed workers cannot work longer on non-furloughed days to make up for work lost as a result of a 
furlough nor can they work overtime to compensate for lost workload. In addition, military personnel cannot be used and 
contractors cannot be assigned or allowed to perform workload lost during furlough periods. 
 

Proposed House bill would stop pay disparity between wage and salaried federal employees at 

same location 
A bill introduced in the House would end pay computational differences between wage scale (hourly) and General 
Schedule (GS) salaried employees. The “Locality Pay Equity Act,” (H.R. 2450) would fix a compensation system that is 
“dated and does not take into account current regional considerations and statistics,” according to the bill’s sponsor Rep. 
Matt Cartwright (D-PA). His proposed legislation would resolve “wage computation disparity between wage scale or hourly 
employees and general schedule (GS) or salaried employees,” Cartwright said in a press release. The bill would require 
the Office of Personnel Management (OPM) to define only one local wage area within a pay locality. As a result, wages for 
hourly wage workers would be raised, but salaried (GS) employees would not be affected, Cartwright said. 
 
The driver behind his proposal is the complicated and what he considers “unfair” labor market boundary situation at 
Tobyhanna Army Depot, located in Cartwright’s district. At Tobyhanna, hourly employees are part of the Scranton wage 
area, which in turn is part of the “Rest of U.S.” (RUS) area that represents all non-urban areas in the United States. 
However, GS Tobyhanna’s GS employees are in the New York City area, which receives a 25 percent pay differential. 
Placing hourly wage workers and GS employees in different local market areas “for purposes of setting pay is inconsistent 
and inequitable,” Cartwright said. If passed and signed by the president, the bill would apply to all government facilities. 
 

ASMC & Grant Thornton Survey: “Navigating Through Uncertainty” 
According to the most recent survey of Defense financial management executives conducted by the ASMC and Grant 
Thornton LLP, ninety-four percent of respondents say the challenges they face are greater than ever. Both managers and 
executives say they face a perfect storm of challenges: fiscal uncertainty, worker morale, and audit readiness. Of the three 
challenges, the risk to audit readiness is the most prevalent; executives say they are not confident they will be ready for 
audit. 
  
“While the listed challenges are not new, the scale and combination of them is what creates the perfect storm for 
government managers and executives,” said Al Runnels, Executive Director of ASMC. This year’s survey focuses on 
current fiscal concerns and the tools, techniques, initiatives, and workforce with which DOD leadership will navigate the 
Department through this perfect storm. The survey report concludes that with few exceptions, sequestration forces program 
managers to make reductions across all programs without discretion. At the same time, managers and executives at all 
levels are looking for guidance to steer their organizations to practical solutions that minimize impact on mission. The 
respondents to this survey voice concerns over the continuing effects of these reductions on the budget cycles beyond FY 
2013, as well as their impact on audit readiness. 
  
“These survey results suggest there is a real risk that investments in audit readiness may not be enough to meet the 
aggressive audit deadlines facing Defense financial management executives,” said Grant Thornton Global Public Sector 
Managing Principal, Srikant Sastry. “In light of limited resources, Defense agencies may need to move directly to audit 
before we’ll know for sure.” 
  
This is the 11th year the ASMC and Grant Thornton have sponsored an annual survey of Defense executives and staff on 
their views of major issues impacting Defense financial management. The “executives” in this survey are the 35 defense 
financial leaders interviewed in-person by Grant Thornton partners and senior leaders. The “managers” are the 1,006 
defense financial professionals who responded to an online survey of the ASMC membership. To access the full report, 
visit http://bit.ly/11lmoG6.  

from the National ASMC 

http://bit.ly/11lmoG6
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Training and Education 
Upcoming Audio Conferences 

31 July 2013 

ASMC National will host an audio conference with the Honorable Robert Hale, 
Under Secretary of Defense (Comptroller), and Glenda Scheiner, Director of  

Human Capital and Resource Management OUSD(C) on DoD FM Workforce Certification Program 

 

14 August 2013 

ASMC Washington will host an audio conference with USCG Deputy Margo Sheridan and PwC Partner Don 
McCrory speaking about “Jointness for SBR: Budget and Accounting” 

 

Upcoming Trainings 
22 July 2013  

Enhanced Defense Financial Management Training Course (EDFMTC) 
Ft. Meade, MD  
 

15 August 2013  
Module 4 - Acquisition Business Management Course 
Arlington, VA  
 

19 August 2013  
Enhanced Defense Financial Management Training Course (EDFMTC) 
Bolling AFB, DC 
 

For more information on upcoming trainings, visit http://www.asmconline.org. 
 

 

Additional Learning Opportunities Are Available to ASMC Members at the Online 
Learning Center! 

The ASMC Online Learning Center currently offers recorded sessions from PDI 2012, as well as the quarterly Armed Forces 
Comptroller and recorded audio education sessions. PDI sessions and the AFC exams offer Continuing Professional Education (CPE) 

credit and a certificate to validate user participation. 

http://www.asmconline.org/educationtraining/online-education/pdi-online 
 

http://www.employmentblawg.com/wp-content/uploads/2011/11/learning-management-systems.jpg
http://www.asmconline.org/
http://www.asmconline.org/educationtraining/online-education/pdi-online
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Adelia Montgomery 

 

Jinhwan Park 

Amy Gilley 

 

Joe Myers 

Andrew Snyder 

 

John Boyce 

Chris Bodnar 

 

John Demboski 

Christopher Kyle 

 

John Vanlandingham 

Damian Dunbar 

 

Karen Parker 

Damiso Alexander 

 

Katerina Lianos 

Dan Hogan 

 

Kelley McGrath 

Daniel Ford 

 

Lance Christen 

Deb Weir, CDFM-A 

 

Maisha Mitchell-Beasley 

Diseree De Leon 

 

Michael Clementi 

Douglas Mcdevitt 

 

Michael Kappert 

Drew Morgan 

 

Michelle Williams 

Eliot Cashell 

 

Peggy Stoltzfus 

Grant Keaton, CDFM-A James Mackey Robert Cobbs 

Hermie Mendoza Jared Terry Sherri Legall Daly 

Jackie Green-Woody Tinasha Forrester Stephen Waldron 

 

 

 

 

  

CDFM Corner 

THE ASMC OFFERS THE CERTIFIED DEFENSE FINANCIAL MANAGER (CDFM) EDUCATIONAL PROGRAM AND 
CERTIFICATION DESIGNATION TO THOSE PERSONS DESIRING TO DEMONSTRATE PROFICIENCY IN THE CORE 

ASPECTS OF DEFENSE FINANCIAL MANAGEMENT. FOR MORE INFORMATION, VISIT 
HTTP://WWW.ASMCONLINE.ORG/CERTIFICATION/CDFM-INFORMATION 

 

Congratulations to the Washington Chapter’s new CDFMs! 

Have something you want to see in 
the next newsletter? Send us your 

ideas! 
contact julia.vigneault@ey.com 

http://www.asmconline.org/certification/cdfm-information
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President 
Mr. Douglas Bennet 

douglas.bennett.5@af.mil 
703.693.7066 

President Elect 
Mrs. Ariane L. Whittemore 

ariane.whittemore@usmc.mil 
703.614.3435 

Secretary 
Ms. Wendy Pouliot 

wendy.pouliot@pentagon.af.mil 
703-697-0156 

Treasurer 
CMSGT Kevin Puryear 

kevin.puryear@us.af.mil 
240.612.6054 

DoD Vice President 
Ms. Cynthia L. Curry 

cynthia.curry@osd.mil 
703.697.4542 

DoD Assistant Secretary 
Ms. Audrea M. Nelson, CDFM 

audrea.nelson@osd.mil 
703.614.7496 

Army Vice President 
Ms. Karen Fletcher 

karen.y.fletcher.civ@mail.mil 
703.545.1078 

Army Secretary 
Ms. Cynthia Crippen-Black 

cynthia.d.crippenblack.civ@mail.mil 
703.692.5746 

Navy Vice President 
Ms. Sandra Wright 

sandra.wright1@navy.mil 
202.685.1527 

Navy Assistant Secretary 
Ms. Veronica Trent 

veronica.trent@navy.mil 
703.604.5786 

Marine Corps Vice President 
Jane Roberts 

jane.roberts@usmc.mil 
703.955.1469 

Marine Corps Assistant Secretary 
Capt Henry Creque 

henry.creque@usmc.mil 
703.695.5353 

Air Force Vice President 
SMSgt Roderick C. Lewis Sr. 
roderick.lewis@ang.af.mil 

240.612.9057 

Air Force Assistant Secretary 
SMSgt Kelly Wismer 

kelly.wismer@ang.af.mil 
240.612.9036 

Coast Guard Vice President 
LTJG Mark Sanchez, CDMF-A 
mark.m.sanchez@uscg.mil 

202.475.5450 
Coast Guard Assistant Secretary 

Ms. Stacy Spadafora 
stacy.e.spadafora@uscg.mil 

202.372.3610 

Corporate/Retiree Vice President 
Ms. Deb Del Mar 

debra.delmar@vanguard-llc.com 
703.593.6667 

Corporate/Retiree Secretary 
Ms. Johanna Sears 

johanna.sears@us.pwc.com 
 703.334.1829 

 

  

Awards/Essay 
Ms. Carol A. Campbell 

carol.campbell@osd.mil 
703.602.0129 

Competition 
Ms. Veniceza "Vee" Critton 

 Veniceza.Critton@pentagon.af.mil  
 703.695.6458 

Community Service 
Mr. Jeff Norris 

jnorris@kpmg.com  
  202.533.4024 

Membership 
 Mr. Dan Olden  

dolden@kpmg.com 
202-533-5183  

Photographer 
 Mr. Rocky Wilber   

  Rocky.Wilber@dfas.mil 
    (571) 372-7190 

Publicity 
 Ms. Julia A. Vigneault 

  julia.vigneault@ey.com  
703.505.9315 

Scholarship 
Mr. Matt Ernest 

david.ernest@pentagon.af.mi   
  703.692.4185   

Webmaster 
 Mr. Victor Ackley 

Webmaster@Washington-ASMC.org 
703.696.4277  

Luncheon 
 Ms. Milford E. Thompson, CDFM 

milford.thompson@navy.mil 
202.685.1524  

CDFM 
Mr. Edson Barbosa, CDFM 

 edson.barbosa@us.army.mil 
   703.693.2682  

PDI Silent Auction 
Ramni Abdul-Jalaal   

    Ramni.Abdul-Jalaal@pentagon.af.mil 
  202.767.5574 

Training & Education 
Terry Placek 

terryplacek@yahoo.com 
703.599.4514 

Audit 
 Mr. Mark Keeley 

mark.j.keeley@us.pwc.com 
   703.918.1310 

 Regional PDI 
 Ms. Deb Del 

debra.delmar@vanguard-llc.com 
703.593.6667 

 

Committee Chairs 

 

Washington Chapter 

2013-2014 Executive Board 

Chapter Officers 


